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Lilly HSA investment lineup changes

Lilly equity awards

In September of last year, BenefitWallet, the investment portion
of the HSA, announced changes to the investment options
effective November 1, 2018.

It is that time of the year when those eligible for equity awards
will be receiving vested award payouts and 2019 awards.
If you receive new awards in 2019 all you have to do is accept
those awards.
Awards that are vesting will have the net number of shares, after
tax withholding, paid into your Merrill Lynch brokerage
account. Some things to consider with these awards include the
following:
 Do you want to continue to hold the Lilly stock or sell it?
You can sell the shares at any time.
 If you had restricted stock units vest there will be cash
from the dividends during the vesting period, in addition
to the Lilly stock, deposited into your account. This cash
just sits there and earns nothing so you may want to
consider other options for this money.
 The Merrill Lynch account is titled as an individual
account and that can’t be changed. Most people should
consider moving these assets into a joint account or
individual transfer on death account.
For assistance with these or any other issues related to equity
awards please contact us at 317-818-1631.

The new investment lineup included 30 options, 9 of which are
carried over from the old options and 21 new options.
Investments you had in the funds that were removed will remain,
but you will not be able to add any new money into those funds.
If you are participating in the HSA investment account, you
should evaluate your allocation and see if changes should be
made.
If you have questions regarding how these changes may affect
your HSA portfolio, please do not hesitate to contact us at 317818-1631 or by e-mail at info@oaktreeadvisors.com.

Lilly pension calculator reminder
As a reminder, the pension calculator on the Lilly Benefits site
will in most cases underestimate your pension from January
through March of each year. This is because it underestimates
income due to the fact that bonuses are paid in March.
There is a warning on the pension calculator screen as shown
below, but we find clients often overlook this and think their
pension has dropped.

Retirement plan numbers for 2019
For 2019, the following limits apply:

If you want to get a more accurate estimate prior to April, you
need to manually override the annual income input.
If you are not sure how to do this, or need help, just contact us
and we will guide you.

 $19,000 - applies to 401(k), 403(b), and governmental 457
plans. The limit is $25,000 for those ages 50 or older due to
the $6,000 catch-up contribution.
 $13,000 - applies to SIMPLE plans. The limit is $16,000 for
those age 50 or older due to the $3,000 catch-up
contribution.
 $6,000 - applies to IRAs (both Roth & Traditional). The
limit is $7,000 for those age 50 or older due to the $1,000
catch-up contribution.
The eligibility to contribute to a Roth IRA phases out between
$193,000 - $203,000 of modified adjusted gross income for
married filing joint taxpayers and $122,000 - $137,000 for single
taxpayers.
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Why does age matter?

Tax reporting of direct rollovers

When preparing for retirement, it is
important to be aware of how your
age factors into your retirement
decisions.

If you made a direct rollover from your Lilly 401(k) or other qualified plan into
an IRA last year, you will receive a 1099-R from the custodian of the plan. Box
7 of the 1099-R should contain the letter "G", indicating that this was a direct
rollover and not taxable. But you do need to report this on your 2018 tax return

Age 50
Those age 50+ can contribute an
extra $1,000 to their IRA’s and an
additional $6,000 to their 401(k)’s
in 2019.

If you have someone that prepares your return for you, just bring them the 1099R along with your other tax information.

Age 55
If you retire or separate from
service the year you turn 55 or after,
you are allowed to take 401(k)
distributions without a 10% early
withdrawal penalty. This exception
only applies to qualified plans, not
IRAs.
Age 59 1/2
This is the age at which you can
begin taking distributions from
your retirement plans and IRAs
without the 10% early withdrawal
penalty.
Age 62
This is the earliest age for receiving
Social Security benefits.
Age 65
At this age you are now qualified to
enroll in Medicare.
Age 65-67
This is the full retirement age range
for Social Security benefits. Your
age depends on what year you were
born. See www.ssa.gov for details.
Age 70
This is the latest you can delay
Social Security.
Age 70 1/2
Required minimum distributions
from 401(k)’s and IRAs begin.
Roth IRAs are not subject to age
70½ mandatory distributions.
Understanding the impact of these
ages can help make sure you have a
solid plan for your financial future.
If you have any questions, please
give us a call.

If you use tax preparation software these entries will be done for you when you
answer the appropriate questions.
If you prepare your own taxes but do not use a software program, the following
instructions will be helpful.
 Box 1 of your 1099-R shows the amount of the direct rollover. Report this
amount on your form 1040, line 4a IRAs, pensions, and annuities.
 Box 2a of your 1099-R is the taxable amount of the distribution and should
be zero. This number should go on line 4b Taxable amount, on your form
1040.

Is it time for a 401(k) Tune Up?
How long has it been since you last gave your 401(k) a tune up? Is your answer:
too long? One of the most valuable services we have been able to provide to
our clients is a personal 401(k) Tune Up. This comprehensive analysis includes
specific recommendations on how to allocate your account based on your
personal situation and risk tolerance. Some of the topics covered in the 401(k)
Tune Up include:
 How to determine which investment options to use
 What is the self-directed brokerage account (SDBA) and is it right for me?
If you’re not sure your 401(k) is set up appropriately and you’d like some
professional guidance, request our complimentary 401(k) Tune Up by
visiting our website at www.oaktreeadvisors.com. Once there click on the
Contact link, fill out the form, select 401(k) Tune Up in the “I’m interested in”
box, and click on Submit. You can also call our office at 317-818-1631 or tollfree at 1-877-901-1631.

Can I afford to retire?
Not sure? The IPRO can help. We can help you determine if you can maintain
your lifestyle throughout retirement based on an early retirement, a full
retirement, or anywhere in between. There are many factors to consider other
than just your pension. Oaktree Financial Advisors has developed the
Independent Professional Retirement Overview (IPRO), a customized
retirement analysis that takes into account your specific Lilly benefit programs.
It is designed to help employees plan for retirement before they decide to retire.
It's part of our effort to make your retirement preparation and transition as
smooth and successful as possible.
To request your free IPRO simply visit our website at
www.oaktreeadvisors.com. Once there click on the Contact link, fill out the
form, select IPRO in the “I’m interested in” box, and click on Submit. You can
also call our office at 317-818-1631 or toll-free at 1-877-901-1631.

Eli Lilly Matching Gifts Program
Eli Lilly offers one of the most robust benefit packages of any
employer. Many times, busy Lilly employees are not fully
aware of, or do not take full advantage of, all the benefits that
are offered to them. One such benefit is the Matching Gifts
Program.
As the new year begins you may be thinking about your
charitable donations for the 2019 tax year. Did you know that you can help your chosen
eligible non-profit organizations twice as much through the Eli Lilly and Company Foundation
Matching Gifts Program?
Matching gifts are a great way for Lilly employees and retirees to maximize personal
contributions to the charities of their choice and increase the impact of their gift. The program
will match employee and retiree gifts to qualified organizations. There is a $25 minimum
contribution for each match and a $30,000 total contribution limit per year for employees and
a $7,500 limit per year for retirees.
You may request matching gifts online at www.cybergrants.com/lillymg.
If you’re not already doing it, take a few extra minutes to complete the request form and double
your donation!

Oaktree Financial Advisors in the community
Indiana Tour de Cure
Oaktree is proud to be a presenting sponsor of the
2019 Indiana Tour de Cure for the fourth year in a
row. This year’s event will be held on June 1, 2019
and will be significantly different from past events with ride, run and walk options for the
whole family! All riders, runners, and walkers will be treated to lunch and a fantastic
celebration party for all to enjoy. There is also a new location this year, Upland Brewing
Company Fountain Square. Visit www.diabetes.org/indytour for more details.

Face of Hope Breakfast
Oaktree was a proud sponsor of the 2018 Face of Hope Breakfast to benefit
the Little Red Door Cancer Agency which was held on November 15, 2018.
This was the 11th annual breakfast and the 5th that Oaktree has been a sponsor.
Little Red Door is the oldest, local cancer resource in central Indiana striving
to make the most of life and the least of cancer, helping thousands of Hoosiers each year. By
reducing the physical, emotional, and financial burdens of cancer for the working poor and
unemployed Hoosiers, Little Red Door enables patients to understand, detect and navigate
cancer, while opening the door to hope.

Social Security sees a 2.8% COLA
Social Security benefits for more than 63 million Americans will increase 2.8 percent in 2019.
In 2019, workers and their employers will pay into the Social Security System until wages
reach $132,900. There is no earnings limit on payments to the Medicare portion.
Retirees under full retirement age can earn up to $17,640 in 2019 without a reduction in Social
Security benefits. Above $17,640, recipients lose $1 in benefits for every $2 of earnings above
the limit. There is no reduction in benefits for retirees who have reached their full retirement
age and continue working.

By the numbers
GOING UP - Earnings per
share of companies in the
S&P 500 are projected to
increase +8% in 2019. Actual
earnings per share increased
+20.5% in 2018.
(source: FactSet)
TAXES NOW - As a result of
the December 2017 “Tax Cuts
and Jobs Act,” 65% of US
taxpayers will pay less in
taxes for tax year 2018 than
they did in tax year 2017, 6%
will pay more and the
remaining 29% will see no
material change up or down.
(source: Tax Policy Center)
BE PATIENT - Individuals
who receive a referral from a
general practitioner wait on
average 5 months before
receiving treatment from a
specialist under Canada’s
publicly funded health-care
system.
(source: Fraser Institute)
THREE – If the nation’s
GDP growth for 2018 that will
be reported on 1/30/19 shows
an increase of at least +3% for
last year, it will end a record
streak of 12 consecutive years
of “sub +3%” growth (20062017). The next longest streak
in history of “sub +3%”
growth is the 4 years from
1930-1933.
(source: Commerce Dept)
RECORD - The US field
production of crude oil
reached 11.7 million barrels a
day in November 2018, an alltime monthly record volume
based upon data maintained
since January 1920.
(source: Dept of Energy)
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What Really Matters
“Those who judge their portfolio by its performance relative to some
narrow benchmark are focusing on an issue that is largely irrelevant
to their ultimate financial success. The only benchmark that you
should care about is the one that indicates whether or not you’re on
track to accomplish your financial goals. Risk is measured as the
probability that you won’t meet your financial goals. Investing
should have the exclusive objective of minimizing this risk.”
-from Adaptive Asset Allocation by Butler, Philbrick and Gordillo

A newsletter for Eli Lilly employees and retirees

We’re excited to present this issue of the Investment &
Retirement Rx newsletter. We hope you enjoy it and that
you’ll share it with your colleagues.
Why should I consider Oaktree Financial Advisors? When
patients want the very best medical expertise, they go to a
specialist, not a general practitioner.
Oaktree Financial
Advisors, Inc. specializes in serving the financial needs of
current and former Eli Lilly employees and retirees. We are not
affiliated with or endorsed by Eli Lilly. We are an independent
firm serving clients who work for or have worked for Eli Lilly.
Unlike most financial advisors, we are working with Lilly
employees every day on financial issues that are important to
them and we have counseled hundreds of current and former
Lilly employees. We stay current on the financial programs and
benefits available to Lilly employees and understand the specific
circumstances these employees face, which enables us to be a
valuable and knowledgeable advisor to those we serve.
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